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MEMORANDUM FOR: Deputy Director (Administration)

25X1A9a

SUBJECT: * Meeting of the Senior Review Commlittee

1., At the request of the Career Service Committee and the Covert
Tratning Division snd by direction of B i Senior Review Comnittce 25X1A9a
was convened at 10 A, 30 November 1951, to discuss the proposed regulations 25X1A14a

_and procedures to effect hazardous duty pay for personnel engaged -
25X1A14a
' was attended by the following: '

25X1A9%9a

2, Instructions to the Management Office were to prep
regulation to effect the above. Management went one step further in pre-
paring an over-all Sectlon 15 proposing to provide the framework and mechanics

by which any hagardous pay program could be operated with a specific section
25X1A :
: 14a fo_ This created the first controversy and consgidersble

discussion was held as to whether it was most feasible to try to solve the
over-all problem or to 1imit the problem to one specific type for presentation
to the DCI. Tnis was nob resolved.

3, Many items of background and information were discussed which ranged
from present.ati.on of the proposal, generally as submitted with major revision,
to recommendation for legislation which would place certain CIA employees in

the category of involuntary service.
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| e The ax-iginal concept in tm.s presentation was that the matter of
parashute pay required urgant and immediate sttention. This concept after
conaiderable discussion was refuted. | | :
8, In llen of the sbove, I nzde a propossl that this matter  25X1A9a
bé referred bsck to the Career Service Committee for a more detailed presenta=
tion which will be submitted to the DCI for appréval, the prosentation to be
aimed at informing the Mctor of thé gltuation, asking for special pay for

o _

the Director that while this specific problem is the £irst presented there
will bs other categories of hﬁza:'dous'dnty involved in the training program.
The Committee report is to be limited to those personnel engeged in training
under hamardous conditionae _
25X1A9a. 6. _of the Career Serviee Ceommittee acoepted the referral
and the meetlng was adjourned. ‘
o 3 Decettber 1951
25X1A92  tomo o - [N

Reference: No. 5 above

My wderstanding of what we decided to refer to the Career Service
Committes was not quite the sbove == rather as follows:

25X1A14a

— 25X1A9a
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